
Additional Examples of Accomplishments for the

EEO/CR Performance Element 
Many of the following examples can be coordinated and conducted by a team or group of employees.  These examples are not all inclusive.
· Location presentations promoting EEO/CR education/training:  
· Identify speakers from the community and/or local university/college and coordinate having presentations related to a special emphasis program, diversity, inclusion, conflict resolution, etc.
· Participate in and coordinate an event related to a special emphasis program, diversity, inclusion, conflict resolution, etc.
· Preview videos from the EEO Video Library, select a video, and coordinate showing the selection
· Make a presentation about ARS’ mission and workforce to a local disability-serving organization

· Invite a local disability-serving organization to make a presentation to the location for Disability Awareness Month.

· Apply for/participate in a developmental opportunity; e.g., a detail, a special assignment, an internal task force or project team, a leadership development program  

· Serve as an informal or formal mentor to new and/or current employees

· Assist the Location EEO/CR Committee or Location Member on the Area Equal Opportunity Advisory Committee with their initiatives to improve the workplace environment and/or enhance progress toward achieving workforce diversity
· Recommend additional advertising/recruiting possibilities, which are adopted, for vacancies to broaden the applicant pool

· Career Fairs – Coordinate participation at career fairs applicable to ARS positions and at universities/colleges with diverse populations
· Identify applicable career fairs at which ARS should consider exhibiting

· Coordinate registering and scheduling workers at an ARS exhibit booth

· Work at the ARS exhibit booth
· Coordinate following up with people who stopped by the ARS exhibit booth 

· Career Service Offices – Coordinate, establish, and maintain relationships with applicable career service staff at local universities/colleges and at universities/colleges with diverse populations:

· Introduce ARS

· Make a presentation about ARS
· Provide a tour of the local ARS facility to see the types of research and types of work being conducted

· Provide information about ARS positions, vacancies, and the hiring process
· Maintain records of contacts with a Career Service Office and coordinate follow-up meetings
· Student Organizations – At local universities/colleges coordinate, establish, and maintain  relationships with applicable student organizations, including student organizations that serve women, minorities, and people with disabilities:

· Identify applicable student organizations 

· Introduce ARS

· Attend a chapter meeting

· Make a presentation about ARS

· Provide a tour of the local ARS facility to see the types of research and types of work being conducted

· Provide information about ARS positions, vacancies, and the hiring process
· Maintain records of contacts with a Student Organization and coordinate follow-up sessions
· Faculty Networking – Coordinate, establish, and maintain relationships with applicable faculty at local universities/colleges and at universities/colleges with diverse populations to determine how to increase and maintain awareness of ARS and its range of applicable types of positions.

· Introduce ARS and the range of skills ARS employs

· Make a presentation to the professor’s class about ARS

· Provide a class tour of the local ARS facility

· Maintain records of contacts with a faculty member and coordinate follow-up visits
· K-12 Outreach - At local K-12 schools, including schools with diverse populations and economically-disadvantaged youth, coordinate, establish, and maintain relationships:
· Make a presentation to a science club

· Judge a science fair

· Participate in career days

· Have a student job shadow 

· Mentor a science teacher

· Maintain records of contacts with a school and coordinate follow-up activities
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