New Employee Orientation Information
Outreach, Diversity, and Equal Opportunity 

(Revised 7/15/08)
USDA Policy Statements

- Secretary’s Civil Rights Policy Statement, issued 4/7/08    
- Workplace  Diversity and Inclusion at USDA, issued 1/10/07
- Civil Rights Accountability Policy and Procedures, dated 1/18/06 – Employees are to be made aware of this Regulation.  
ARS Policy Statements

- 2008 Diversity/Equal Employment Opportunity Policy Statement, dated 1/18/08

- FY 2008 Anti-Harassment Policy Statement, dated 1/29/08
- Sexual Harassment Policy, dated 6/25/08
Midwest Area Policy Statements
- Equal Opportunity and Inclusion Policy Statement, dated 4/1/08
- Statement Against Sexual Harassment and Discrimination, dated 9/17/07
ARS Civil Rights Program Information
- ARS Civil Rights Program Brochure 
Reasonable Accommodation Information
- Reasonable Accommodation Brochure    
Sexual Harassment Information
- Sexual Harassment Booklet, dated June 2002                  
EEO Complaint Information

- Overview of the EEO Complaint Process - Informal and Formal Brochure, dated September 2001  
- EEO Alternative Dispute Resolution Program  
Contact Information
- Office of Outreach, Diversity, & Equal Opportunity Headquarters Listing
- Area ODEO Program Managers Listing
**********************************************************************************




Mandatory Training 
New employees must complete the following training either via AgLearn or via the CD-Rom version  (Administrative Officers may either notify ODEO of completions via the CD-Rom or record the completions via their AgLearn “Administrator Rights”.)  
· No FEAR Act Training (Notification and Federal Employees Antidiscrimination and Retaliation Act Training) 
· Reasonable Accommodation
· Recognizing and Preventing Reprisal
Optional Training

CD-Rom version of Understanding Conflict training for all new employees 
